THE FOLLOWING DESCRIPTIONS WILL PROVIDE YOU WITH AN OVERVIEW OF THE
CLASSIFICATIONS BEING STUDIED. PLEASE MATCH YOUR LAND SURVEYOR POSITIONS AS
CLOSELY AS POSSIBLE TO THOSE LISTED.

Land Surveyor in Training: Beginner-level land surveyor work. Requires a Bachelor
degree in the field of Land Surveying.
Land Surveyor Senior: First level of professional land surveyor work. Requires a
Bachelor degree in Land Surveying and registration as a professional land surveyor.
Applies professional skill and knowledge to surveying projects in the field or to projects
of equal complexity in an office. Responsibility extends to certifying government land
corners, boundary surveys, and highway right-of-way plats as required by state law and
department policy. Incumbents prepare preliminary and final survey reports and ensure
they are properly recorded as public records. Supervision is exercised over technical
survey personnel and contractors in their daily operations.
Land Surveyor Principal: Advanced level of professional land surveying. Directs the
operations of the Survey Section. Requires a Bachelor degree in Land Surveying,
registration as a Professional Land Surveyor and 2-5 years post-registration surveying
experience. The employee is responsible for directing either a district survey office, or a
specialized office or function within the central office. Duties include the development
and maintenance of land surveying standards that meet the needs of the employer and
benefit the public. Work requires the independent selection of courses of action and the
resolution of problems within the framework of broad surveying and administrative
guidelines. Work is reviewed by an administrative supervisor for overall effectiveness
and satisfactory completion of assigned projects.
Land Surveyor Administrative: Highest level specialized surveying work. Requires a
Bachelor degree in Land Surveying, registration as a land surveyor with approximately 510 years post-registration surveying experience. Responsible for making expert technical
surveying decisions in the review, analysis and coordination of the activities of
professional and technical support staff. Supervision is received from a higher level
administrator in the form of conferences and review of reports and recommendations in
terms of overall effectiveness of results achieved.

