






































































































































In the event that either party desires to terminate this Agreement, written notice must be given to the 
other party not less than ten ( 10) days prior to the desired termination date which shall not be before 
the expiration date set forth in the preceding paragraph. 

In witness whereof, the parties hereto have set their hands as the full and complete Agreement 
between the parties for the duration specified this I day of Oc:f. , 2009. 

FOR THE COUNCIL 

Dana Wheeler 
Executive Director 

Peter Buchen 
2009 President 
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FOR THE EMPLOYER 

Tom Hanson 
Commissioner of Minnesota Management 
& Budget

Chad Thuet 
Assistant State Negotiator/Compensation 

Dana Wheeler

Peter Buchen

Joseph Pignato
2008 President

Joseph Pignato

Tom Hanson

Chad N. Thuet

Paul Larson

Paul Larson
State Negotiator
Labor Relations

James Jorstad
Labor Relations Representative, Principal

James Jorstad

Carolyn Trevis

Carolyn Trevis
Assistant State Negotiator





























































MINNESOTA 

Manage1nent 
&Budget 

April 22, 2009 

Dana Wheeler, Executive Director 
Minnesota Government Engineers Council 
Suite 11, 475 Etna Street 
St. Paul, MN 55106-5845 

Dear Dana: 

The insurance article reflects the changes in benefits and structure that will impact the State 
life, health, dental, disability, and pre-tax plans as a result of negotiations for the July 1, 2009 
through June 30, 2011 Engineers contract. In addition to the final language of the articles, the 
parties also agreed on the following: 

1. The State will explore, through a collaborative work group including representatives from
MMB and the Joint Labor-Management Committee on Health Plans, on the following
concepts:

a. The agreement's definitions of dependents in contradistinction to the definitions
promulgated by the Department of Commerce.

b. The eligibility of surviving spouses who take temporary jobs covered by the SEGIP
plan to return to the SEGIP plan.

c. The costs and administrative complexities regarding waiving office visit copayments
or coinsurance for treatment for chronic conditions, repeat appointments, medication
follow-ups, and lab work.

2. The parties will hold a Meet and Negotiate during the summer of 2009 on the subject of
Minnesota Advantage Health Plan Benefit Level Two health care network determination.

3. The State will offer a $125 HRA to all Advantage contract holders during the 2011 plan
year.

4. • Finally, there will be an open enrollment for employees and spouses who currently have
optional life insurance, based on the amount the individual currently has in force, as follows:

Now insured for: 
$ 5,000 to $39,999 
$ 40,000 to $59,999 
$ 60,000 to $79,999 
$ 80,000 to $99,999 
$100,000 or more 

May add: 
$ 5,000 
$10,000 
$15,000 
$20,000 
$25,000 

Employees must be actively at work and spouses must not be hospitalized in order for the 
change in insurance to take place. 

Sincerely, 

Paul A. Larson 
State Negotiator 
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400 Centennial Building• 658 Cedar Street• St. Paul, Minnesota 55155 
Voice: (651) 201-8000 • Fax: (651) 296-8685 • TTY: MN Relay 711 

An Equal Opportunity Employer 

Paul A.  Larson



May 8, 2009 

MINNESOTA 

Management 
&Bt1dget 

Dana Wheeler 
Executive Director 
Minnesota Government Engineers Council 
Suite 11, 475 Etna Street 
St. Paul, MN 55106-5845 

Dear Dana: 

In the 2005-2007 round of bargaining between the State and AFSCME, the State agreed to 
provide a letter explaining the process for applying for vacancies under the Multi-Source 
Recruitment and Selection process. All employees are encouraged to submit their resume to 
the State's employment database. This may be done on-line by accessing the State Careers 
website at http://www.careers.state.mn.us, or by submitting a paper resume to Minnesota 
Management & Budget, 400 Centennial Building, 658 Cedar Street, St. Paul, MN 55155. 
Applicants who have submitted a resume may also create different job search agents which will 
provide them with an overnight email notification whenever a position meeting their search 
criteria is advertised. That website also includes tips on how to create a resume and apply for 
state jobs. 

Under the Multi-Source Recruitment and Selection process, all unlimited classified position 
vacancies are advertised on the Minnesota Management & Budget's website. Applicants may 
apply for a specific vacancy on-line, or by directly contacting either Minnesota Management & 
Budget or the agency with the vacancy. Agencies with vacancies may also search that 
employment database for resumes that best meet the advertised minimum qualifications. 

Applicants are evaluated to determine whether or not they meet the advertised minimum 
qualifications. This evaluation may consist of a variety of job-related selection assessment 
tools, dependent upon the requirements of the position. As agencies proceed to fill their 
vacancy, they honor all contractual requirements related to vacancy-filling. 

Questions about the application process should be directed to the Minnesota Management & 
Budget Job Information Line at (651) 259-3637. Questions about specific vacancies should be 
directed to the Human Resources Office of the agency with the vacancy. 

Sincerely, 

Paul Larson, Assistant Commissioner 
Labor Relations Division 
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400 Centennial Building• 658 Cedar Street• St. Paul, Minnesota 55155 
Voice: (651) 201-8000 • Fax: (651) 296-8685 • TTY: MN Relay 711 

An Equal Opportunity Employer 

Paul A. Larson



� Department 
o of Employee
� Relations t"

200 Centennial Office Building 

658 Cedar Street 

St. Paul, MN 55155 
6'i 1 ?.'i9 1617 

TTY 651.282.2699 
www.doer.state.mn.us 

September 23, 2005 

Dana Wheeler 
Executive Director 
Minnesota Government Engineers Council 
Suite 11, 475 Etna Street 
St. Paul, MN 55106-5845 

Subject: Lateral Expressions of Interest in Posted Vacancies at Mn/DOT 

Dear Dana: 

During negotiations for the 2005-2007 contract, discussions were held regarding the lack of 
notification and/or information provided to employees who express interest in lateral vacancies. 

As a res1Jlt of thes.e discussions, Mn/DOT agreed that they shall not be arbitrary, capricious or 
discriminatory in determining who will be offered an interview. Furthermore, the employee will 
have the right to request specific feedback as to why he/she was not selected. This may take 
the form of a written response, phone conversation or a face-to-face meeting. 

Sincerely, 

 
Jmril.' Pettis, Assistant State Negotiator/Compensation Manager 
Labor Relations and Total Compensation 
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Equal Opportunity Employer 

Minnesota Department of Employee Relations 

Jill M. Pettis



� Department 
o of Employee
� Relations R"

200 Centennial Office Building
658 Cedar Street 
St. Paul, MN 55155
6'il ?.'i9.1617 
TTY 651.282.2699 
www.doer.state.mn.us

September 23, 2005 

Dana Wheeler 
Executive Director 
Minnesota Government Engineers Council 
Suite 11, 475 Etna Street 
St. Paul, MN 55106-5845 

Subject: Relocation Expenses 

Dear Dana: 

During negotiations for the 2005-2007 contract, discussions were held regarding Article 20 -
Relocation Expenses. It was agreed that the Appointing Authority would supply the relocating 
employee with a letter describing the actual and anticipated expenses that will be covered and 
any other specific terms of the relocation. 

A memorandum of understanding between the parties will be required when any of the terms of 
the relocation vary from the terms set forth in Article 20 - Relocation Expenses. 

Sincerely, 

Jwrl.' Pettis, Assistant State Negotiator/Compensation Manager 
Labor Relations and Total Compensation 
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Equal Opportunity Employer 

1\,Jinnesota Department of Employee Relations 

Jill M. Pettis



� Department 
o of Employee
� Relations.,-
September 23, 2005 

Dana Wheeler • 
Executive Director 

200 Centennial Office Building 

658 Cedar Street 

St. Paul, MN 55155 
6,1 ?,CJ 1617 

TTY 651.282.2699 
www.doer.state.mn.us 

Minnesota Government Engineers Council 
Suite 11, 475 Etna Street 
St. Paul, MN 55106-5845 

Dear Dana: 

During negotiations for the 2005-2007 Contract, it was agreed that the Agency will electronically 
send a copy of the appointment letter to MGEC when there is a new hire into the MGEC 
bargaining unit or a current employee is appointed to a new position within the MGEC 
bargaining unit. 

Sincerely, 

JWM. Pettis, Assistant State Negotiator/Compensation Manager
Labor Relations and Total Compensation 
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Equal Opportunity Employer 

Minnesota Department of Employee Relations 

Jill M. Pettis





June 12, 2007 
Page 2 

I am confident that you will accept this letter as an effort to improve your performance. I am also 
confident that you will make all necessary efforts to improve your performance. Please contact me 
if you have questions about the content of this letter. 

Note: 

Where appropriate, a supervisor may also wish to make a referral to the Employee Assistance 
Program 

Sincerely, 

 
Tony Brown 
Labor Relations Representative Principal 
Labor Relations/Compensation Division 
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Anthony L. Brown




